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Veer Narmad South Gujarat University
Third Year BBA (Semester 5) Course Structure
(With Effect from A.Y. 2025-26)

Course Type | Course Course Title (Subject) Teaching Hours Per | Course University Internal
Code Week Credit Examination Marks

Theory Duration Marks
Core - Major DSCC-11| Summer Internship Project* 4 Internal Viva 50

Voce
Core - Major DSCC-12| Research Methodology 2 hours 50

Core- Major DSCC-13 | Introduction to Taxation 2 hours 50

Subject Elective DSE-1 | Specialisation | 2 hours 50
Subject Elective DSE-2 | Specialisation 2 2 hours 50
Skill Enhancement SEC-5 | Certificate course** I hour 25
Course

Total 22 22

*Summer Internship Project shall be evaluated by college /institute by VIVA VOCE or presentation of the whole summer training project or both.
**SEC-5 any skill Enhancement Course ( of 2 credits) which college wants to offer can do so as per Ordinance 188
Subject Elective Courses for BBA (Sem. 5)
(A student shall have to choose any one of the following three groups)
Group 1: Marketing Elective Group
DSE-1 Specialisation 1 Advertising and Brand Management
DSE-2 Specialisation 2 International Marketing Management
Group 2 : Finance Elective Group
DSE-1 Specialisation | Advanced Financial Management
DSE-2 Specialisation 2 Strategic Financial Management
Group 3 : Human Resource Elective Group
DSE-1 Specialisation 1 Human Resource Development
DSE-2 Specialisation 2 Advanced Human Resource Management




Third Year BBA (Semester 6) Course
Structure (With Effect from A.Y. 2025-26)

Course Type Course Course Title (Subject) Teaching Hours | Course | University Examination | Internal Total
Code Per Week Credit Marks Marks
Theory Duration Marks
Core - Major DSCC-14 | Business Policy & Strategic 4 4 2 hours 50 50 100
Management
Core - Major DSCC-15| Startup and Innovation 4 4 2 hours 50 50 100
Management
Subject Elective DSE-3 | Specialisation 3 4 4 2 hours 50 50 100
Subject Elective DSE-4 | Specialisation 4 4 4 2 hours 50 50 100
Skill Enhancement SEC | Project®/ Internship 4 4 External 50 50 100
Course Viva Voce
Ability Enhancement AEC | Statistics With Business 2 2 I hour 25 25 50
Course Applications
Total 22 22

*A Student shall prepare a Project in his/her chosen area of specialisation which will consist of total 4 credifs. A teaching faculty member /

internal guide/ mentor shall bear workload of Project.
Subject Elective Courses for BBA (Sem. 6)

(A student shall have to choose any one of the following three groups)

Group 1: Marketing Elective Group

DSE-3 Specialisation 3

Consumer Behaviour

DSE-4 Specialisation 4

Personal Selling and Sales Force Management

Group 2 : Finance Elective Group

DSE-3 Specialisation 3 Investment and Portfolio Management
DSE-4 Specialisation 4 International Financial Management

Group 3 : Human Resource Elective Group
DSE-3 Specialisation 3 Performance and Compensation Management
DSE-4 Specialisation 4 Management of Industrial Relations
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Major : SUMMER INTERNSHIP PROJECT (DSCC-11)
T.Y.B.B.A (SEM-5) - Credit : 4
(EFFECTIVE FROM A.Y. 2025-26)
BACHELOR OF BUSINESS ADMINISTRATION
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SUMMER TRAINING REPORT - DSCC-11 (T.Y.B.B.A —Sem. V)

About Summer Internship Project (S.1.P)

A student enrolled in Bachelor of Business Administration (BBA) program shall have to undergo
Summer Internship in any organization of their choice (Manufacturing / Processing is highly
advisable) either individually or in group. Student(s) will choose a company of his/her/their choice
will personally go to the company and understand the working of the company there will prepare
a report of the same and will have to present the report in front of panel members. This whole
exercise will be equivalent to 4 credits in Semester 5 of BBA course. The students shall be able to
get credit only when they complete their training.

General Rules

R.S.T.R. 1: At the end of Semester 4 during Summer Vacations, student(s) has to undergo 4-
weeks Summer Internship Training. In case of No Summer Vacation, students must be allowed the
time of 4 weeks by the college concerned.

R.S.T.R. 2: One student / Group of students should undergo said training. HOWEVER, GROUP
PROJECT SHOULD BE ENCOURAGED.

R.S.T.R. 3: Student(s) will choose the company of his/her/their own choice and will bring the
permission letter from there either in written letter format or via e-mail or any other formal mode.
This training is the only means in BBA curriculum which allows the students to expose practically
with hard-core working of manufacturing / processing activities. Students can also be sent to
service firms / organisations, with proper guidance provided by the mentors.

R.S.T.R. 4: College authority can decide minimum and maximum number of group size on their
discretion but group size must not be greater than 6 (Six). Further college can also decide the
maximum limit of groups going in single company. Individual student can also undergo summer
training project. College should appoint faculty mentor to guide them throughout their work.

R.S.T.R. 5: This study will purely be ‘Departmental Study’ by nature wherein students will learn
functioning of the company by studying departments like production, operations, marketing,
finance, accounting, sales, personnel, HR, Health, Safety, Quality Assurance and others.

R.S.T.R. 6: Atthe end of Summer Internship Project, they will have to bring completion certificate
and one copy of the same must be kept by the college. Without Project Completion




Certificate, study would be considered incomplete and student(s) will not get credit for the same
and will be considered failed in *Summer Internship Project’.

R.S.T.R. 7: It is mandatory for an individual student to undergo the said training to earn the
required credit of the said paper.

Credit Rules
R.S.T.R. 8: If a student(s) fails to undergo required summer training, he/she will be considered
“FAIL” and will be allotted ‘Grade F’ in the said subject.

R.S.T.R. 9: In case a student(s) fail(s) to undergo the training and he/she is declared failed in it, a
student can earn the required credit anytime after that by going to organization. A college shall
have to permit him/her the leave during that period.

R.S.T.R. 10: If student(s) gets his’her form withdrawn either in Semester 3 or Semester 4, they
cannot be allowed to undergo Summer Training in that particular year.

R.S.T.R. 11: In case a student fails to clear all subjects of Semester 1 and Semester 2 together, he
/ she will be allowed to undergo Summer Training, but the credit for the same will be transferred
to him/her only when he/she satisfies the conditions to enter in Semester 5.

R.S.T.R. 12: If student(s) gets his/her form withdrawn in Semester 5 and student(s) had already
completed the training during summer vacation, in such circumstance, he/she will be allowed to

use completion certificate to claim the credit of ‘Summer Internship Project’.

R.S.T.R. 13: If a student exceeds maximum number of years to complete the BBA program and
if in case of re-registration in BBA program, he/she will have to undergo Summer Training again.

R.S.T.R. 14: An individual student or a group of students shall have to give VIVA VOCE Exam
before the committee/panel as a part of External Evaluation. A panel may consist of the faculty
members of the college concerned or faculty panel outside the college, if college wishes for.
College must maintain full confidentiality during the whole evaluation process.

R.S.T.R. 15: Internal Marks of Summer Internship Project should be put in the university ERP
system at the time of putting internal marks of Semester 5.

R.S.T.R. 16: Although this is a group project work but evaluation should be done on individual
student basis. E.g. If only 4 students are working sincerely out of 5 and one is not putting enough
efforts, evaluation of that students should be less than other 4 members in group.

R.S.T.R.17: If a student never undergoes summer training, he / she will never be entitled for the
credit of ‘Summer Internship Project (DSCC — 11)" of Semester 5.




Evaluation Pattern

Course S ¢ Course Course Title Course | University Internal Total
Type emester | code Credit | Evaluation | Evaluation ota
Core Fifth DSCC-11 Summer Internship 4 50 Marks 50 Marks 100

Project

University Evaluation (50 Marks)

Particulars Marks
Summer Training Report (Hard Bound) (Quantum of Information taken,

Formatting, Content, Way of presentation) 25 Marks
VIVA VOCE of Report (Faculty panel from within /outside college)* 25 Marks
Total 50 Marks**

* College concerned is allowed to frame faculty panel for VIVA JSrom within as well as outside
college. If college appoints outside faculties/experts for VIVA, DA and TA should be borne by
college only and not by VNSGU. Panel members should not be less than two.

**subject to producing completion certificate

Internal Evaluation (50 Marks)

Particulars Marks
Regularity and Punctuality, Follow-ups, Behavioural Conduct at company etc. | 25 Marks
Presentation of Group/Individual student by College Faculty Mentor(s) 25 Marks
Total 50 Marks*

*To be put by faculty mentor in university ERP system
at the time of putting internal marks of Semester 5







ANNEXURE 1

DEPARTMENTS THAT CAN BE STUDIED

General Information

Name & Location of Company

Name & Location of other branches
Year of Establishment

Brief History

Name of Founders and Promoters
Vision Statements

Mission Statement and Values Shared
Organisational Structure / Hierarchy
Controlling System

Any other specific detail

Production Department / Processing Department

Plant Location

Plant Layouts Used

Raw Materials Used

Systems used (Continuous / Intermittent and their sub-systems)
Heavy Machineries Used

Products and Services produced

Process used

Description of Layout (Product, Process, FP, Hybrid)

Material Handling Equipment used

Inventory Control methods (if followed)

Order Quantity, Lead Time, Reordering Level

CRP plan

MRP plan

Quality control technique

Inspection Technique

Work Study & Time Study (If Applicable)

On the Job & Off the Job Training to Workers and Supervisors
Names and addresses of plants if elsewhere situated




* Any other company specific detail
Marketing Department

e List of Products & Services

* Number of customers / overseas customers
e Marketing Plan

* Major competitors

e Specific Distribution channel

* PLC concept and association of their product with respect to PLC stage
* Market segmentation

e Positioning Strategies

e Promotion tools used

e Pricing method followed

e Sales force management

e CRM practices (if followed)

e Research Procedure (if conducted)

e MKIS (if maintained)

* Export Procedure (if applicable)

* Any other company specific detail

HRM / Personnel Department

* Recruitment Procedure

e Selection Process

* No. of employees

* Attendance maintenance

e Training given

¢ Fringe benefits provided

e Leaverules

¢ Employee Safety mechanisms

e Promotion — Transfer rules

e Specific HR policies

e Performance appraisal

e Wages & Salary Administration
e Grievance Handling Procedure
¢ Strategic HRM (if adopted)

e Employee Feedback mechanism (if adopted)
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Finance Department / Accounting Department

e Trading & P & L Account

e Balance Sheet

¢ Ratios & their interpretation
* Financial Statement Analysis
* Accounting procedure

Purchase Department

* Purchase Procedure

e Purchasing Lead time

* Ordering Costs and carrying costs

* General details about purchase department
e Raw Materials Ordered

e List of Suppliers

® Re-Ordering Time

* Any other specific detail

Safety Department

* No. of fire extinguishers

e Safety Equipment provided to workers

¢  Workmen’s Compensation policy

e List of Life Insurance Policies (if taken)

* Listof General Insurance Policies (Fire, Marine, Burglary etc.)
¢ Health and Safety Policy

* Any other Safety mechanisms

Other Company Specific Departments that can be studied

¢ Packing Department

e Store & Warehousing

* Dispatch Department

¢ Engineering Departmént

¢  Q&A Department

* Any other department that company has other than above

=




ANNEXURE 2

STRUCTURE OF SUMMER TRAINING REPORT

Sr. No.

Particulars

Title Page

Project Completion Certificate (College)

Project Completion Certificate (Company)

Declaration

Acknowledgement

Executive Summary

Table of contents

List of Tables

List of Figures

List of Graphs

Chapter 1:

AIM & ESTABLISHMENT OF THE COMPANY

v" Establishment of the company

v" Position in Industry

v" Types of services/products given/produced
v" Mission statement and aim of the company
v" Policy of Company

Chapter 2 :

ORGANIZATIONAL STRUCTURE OF THE COMPANY

v" Identify Various Departments (Marketing/Finance/
HR/Operations/Production etc.)

v" Description of functions of each applicable department

v" Organizational chart of the company

v Key Personnel in each Department

Chapter 3 :

Production Department / Purchase Department

Chapter 4:

Marketing / Sales Department

Chapter 5:

Finance / Accounts Department

Chapter 6:

Human Resource / Personnel Department




Chapter 7:

Any other company specific department

Chapter 8:

[EXPERIENCE GAINED AND PROBLEMS FACED

future?

Problems faced

What was missing /lacking?

How could you have done your work better?
How could you have gained more experience?

ASENENEN

v" What did you learn? How will this experience help you in the

Chapter 9:

CONCLUSION, SUMMARY AND RECOMMENDATIONS

experience

Your thoughts, views and comments in general about the company and your workl

Bibliography

Annexure

!




ANNEXURE 3

SUGGESTED FORMATTING GUIDELINES

Font Type: Times New Roman
Font Size (Chapter Heading): 24
Font Size (Main Heading): 16
Font Size (Sub Heading): 14
Font Size (Body Text): 12

Line Spacing: 1.5

Alignment: Justified
References: APA Style

Page No.: At Bottom Center

Copies: 1 Spiral Bound + Soft copy

Must be numbered according to the chapter (e.g. Table 5.1 means that it is located
in Chapter 5 and that it is the first table presented and discussed in this chapter)
Must have a title at the top and key(legend)underneath

The table title must be set in sentence case (only first letter in capital) as
follows: Table 5.1 Summary of sample characteristics

Only the Table index number should be in bold. Rest of the title should be in
plain text




Veer Narmad South Gujarat University
Major : DSCC-12 — Research Methodology

Course Core (Major) DSCC-12

Course Title Research Methodology

Credit 4

Teaching per Week 4

Review / Revision June, 2025

Minimum weeks / Semester

15 (Lectures, Guest Lectures, Case Study, Presentations, Group
Assignments)

Medium of Instruction English

Purpose of Course

® The purpose of the course is to explain to the students’
application of research in business management.

e To acquaint students with the basic procedure of scientific
business research

Course Objective To orient students with the methodology of research in a way that

they can do their semester six project report work in an effective
manner

Students should be able to understand the basic nature and
purpose of Research and its advantages to business
To understand the purpose of Sampling and Sampling

Course Outcome Techniques in the process of research design

To understand various Primary and Secondary sources of data
To understand how to do Data Processing
To learn how to write a Research Report

Course Content

Unit 1: Introduction to Business Research (25%)

® @ ® @ o @® & ° o @

Bharatiya Knowledge System in Research Methodology : Pramanas (Epistemological Tools in BKSRM)
& Relevance to Modern Research Methodology: Pratyaksha (Direct Perception)” Anumana (Inference),
Upamana (Comparison/Analogy), Arthapatti (Postulation/Presumption), Anupalabdi (Non-Perception),
Shabda (Verbal Testimony)

Concept & Definition of Business Research

Classification of Business research viz. Basic vs. Applied Research,

Problem Identification vs. Problem Solving Research,

Cross Sectional vs. Longitudinal Research,

Quantitative Vs. Qualitative Research

Methods of Knowing: Scientific & Non-Scientific methods (Name the types of non-scientific methods
only)

Characteristics of a good scientific research

Types of research design (Exploratory and Conclusive)

Different types of errors in business research

Meaning of terms: “Concept “, “Construct” and “Definition™ in relation to business research

Different types of variables in business research

Definition of hypothesis

Types of hypotheses

Role of hypothesis in research

Qualities of a good hypothesis

Business Research Process




Unit 2: Data Collection (25%)
e Difference between terms: “Data” and “Information™,
Difference between Primary Data & Secondary Data. Their relative merits & de-merits,
Various sources of secondary data (Internal & External)
General Idea of survey methods
Four Survey Methods viz. Telephonic Survey, Personal Survey, Electronic Survey and Mail
Survey,
Comparison of four survey methods on various parameters - Social desirability, Perceived
Anonymity, Response Rate, Control on data collection environment, Diversity of questions,
Interviewer’s bias, Use of physical stimuli, Sample control, quantum of data
Definition of Observation : When observation method is suitable, Advantages and Limitations of
Observation Method
Sampling and Scaling Methods. (25%)
Difference between Sample and Census
Sampling Procedure
Probabilistic and Non- Probabilistic Sampling Methods
Meaning of scale and Attitude scale
Types of primary scale (Nominal, ordinal, interval, ratio)
Various Comparative and Non-comparative attitude Scales

Unit 4: Design of Questionnaire, Data preparation and Report writing (25%)
Design of Questionnaire: Definition of Questionnaire, Process of questionnaire design,
Data Preparation: Process of Data Preparation (Questionnaire Checking, Editing, Coding,
Transcribing, Data Cleaning, Statistical Adjusting the data),
Report writing: Types of research report, Contents/format of research report)

Suggested Readings:

Business Research Methods: Donald Cooper & Schindler, Tata McGraw Hill (Main Text)
Marketing Research: Naresh Malhotra, Pearson Publications ( Second Text)

Marketing Research: Churchill, Dryden Press, Harcourt Publications

Business Research Methods: Zikmud , Cengage Publishing

Business Research Methods: Saunders, Pearson Publications

Marketing Research : G. C. Beri, Tata McGraw Hill Education

G.P. Bhatta : Epistemology of Bhatta School of Purva Mimamsa, Chowkhamba Publication




Veer Narmad South Gujarat University
Major : DSCC-13 - Introduction to Taxation

Course Core (Major) DSCC-13

Course Title INTRODUCTION TO TAXATION
Credit 4

Teaching per Week 4

Review / Revision June, 2025

15 (Lectures, Guest Lectures, Case Study, Presentations,

Minimum weeks / Semester .
Group Assignments)

Medium of Instruction English

*  The purpose of the course is to explain the concepts of

Purpose of Course taxation and its application

Course Objective * Acquaint the students with the tax structure for individuals
and corporate and also its implications for planning

¢ To enable students to know the basic concepts of taxation
and its implications.

Course Outcome *  The students would be able to compute the income for the
purpose of tax.

*  The students would know GST and its application in
business.

Course Content

Unit 1: Introduction of Taxation and Bhartiya Knowledge System of Taxation (25%)

» Overview of Ancient taxation system: 1. Vedic Period 2. Mauryan Empire

» Brief History of Income Tax Act’ 1961

* Meaning of Direct and Indirect Taxes

* Important Definitions: Income Tax, Assessment Year, Previous Year, Assessee, Person,
Gross Total Income, Total Income.

+ Tax Planning, Tax Avoidance, Tax Evasion and Tax Management

» Residential Status and their incidence of tax (including short numerical) (Only of
individuals)

Unit 2: Heads of Income (25%)
» Brief Introduction of Heads of Income
» Computation of Income under the head salary (Numerical including Basic Salary,
Allowances — HRA, Children Education & Hostel Allowance, Entertainment
Allowance, Retirement Benefits - Pension, Gratuity, PF, Perquisites — Rent Free
Accommodation, Motor Car)

Unit 3: Heads of Income (25%)
» Income under the Head: House Property (Only theory)
» Capital gains — Numerical including Section 54, 54F, S4EC

Unit 4: Deductions & Filing of ITR (10%)
» Standard Deduction, Deduction from gross total income as applicable to an individual
(Section 24B, 80C, 80CCC, 80CCD, 80CCG, 80D, 80DD, 80DDB, 80E, 80G, 80GG,
80QQB, 80TTA,80U).
» Steps in filing ITR Online.

Unit 5: Goods and Service Tax Act’ 2017 (15%)
* Goods and Service Tax — Introduction & Meaning
¢ Advantages of GST,
* GST —Short Comings and Challenges
* Basic Definitions of GST- Goods, Services, SGST, CGST., IGST, UTGST, Person,
Aggregate Turnover, Taxable Person, Business, Place of business \




ed.)
. Ahuja & Gupta, Simplified Approach to Corporate Tax, Flair Publications Pvt. Ltd

Suggested Reading:

Singhania, V.K. Student Guide to Income Tax. Taxmann Publications Pvt. Ltd. (Latest

(Latest ed.)

. Ahuja & Gupta. Simplified Approach to Income Tax Flair, Publications Pvt. Ltd.
. Mahesh Chandra &Shukla, D.C. Income Tax Law & Practice Pragati Publications.
. Goyal, S.P. Tax Planning and Management. Sahitya Bhawan Publications.

Singhania, V.K .Student Guide to Income Tax. (University ed.). Taxmann Publications

Pvt. Ltd.

Poddar Avinash S : Glimpses of GST , CCH India — A Wolter Kluwer Business
Batra Ashok, GST Law and Practice, CCH India— A Wolter Kluwer Business

. Datey V S, GST Ready Reckoner, Taxmann 10.Mohan Rajat Illustrative Guide to GST,

Bharat LawHouse

. Prasad, K. D. (1987). Taxation in Ancient India: From the Earliest Times Up to the

Guptas. New Delhi: Mittal Publications.

. Tripathi, O. (1988). Taxation and Fiscal Administration in Ancient India: From the Vedic

Times to the End of the Mauryan Period. Allahabad: Upper India Publishing House.




Veer Narmad South Gujarat University
Minor :DSE-1: Advanced Financial

Management

(Finance Elective Group)

Course DSE-1 Minor

Course Title ADVANCED FINANCIAL MANAGEMENT

Credit 4

Teaching per Week 4

Review / Revision June, 2025

Minimum weeks / Semester | Lectures, PowerPoint presentations, Group Work

Medium of Instruction English

® To provide financial knowledge to students from a company
point of view when making financial decisions and also from an
investor point of view when making investment decisions in the
capital market.
To equip students with basic tenets of long-term financial
decision-making.
Evaluate the applicability of the concept of Financial
Management to understand the managerial Decisions and
Corporate Capital Structure
Analyze the complexities associated with management of cost of
funds in the capital Structure
Evaluate how the concepts of valuation of security and dividend
policy decisions could integrate while identification and
resolution of problems pertaining to Business.

Course Content

Unit 1: Valuation of Securities (Numeric) (30%)
Concept of value,
Importance of Valuation,
Bond Valuation: Basic bond valuation, semi-annual interest payment, effect of relation between
required rate of return & coupon rate on bond values, effect of years to maturity on bond values, yield
to maturity, perpetual bonds.
Equity valuation: Dividend capitalization (Single period/ Multi period), Earnings capitalization
Techniques (Numeric), Give a small assignment on equity valuation from BSE and NSE listed
companies.
Cost of Capital (Numeric) (30%)
Meaning & significance,
Explicit & implicit cost,
Cost of debt, equity and retained earnings,
Cost of equity through dividend capitalization approach, CAPM & earning price method,
Weighted average cost of capital
Capital Structure (20%)
Meaning and Significance,
Net Income,
Net Operating Income,
Traditional & MM Theory (Including Arbitrage)
Numerical: NIapproach, Net Operating Income, Traditional & MM Theory (Excluding Arbitrage)

Purpose of Course

Course Objective

Course Qutcome




Dividend Policy (20%)
Meaning of dividend, forms of dividend, stable and unstable dividend policy,

Factors affecting dividend policy. types of dividend dates — Ex date, due date, announcement date
The irrelevance of dividends: MM hypothesis, Relevance of dividends: Walter's model, Gordon’s
model

Numerical: MM hypothesis, Walter's model, Gordon’s model

Suggested Reading:
= Pandey, .M. (2010) Financial Management, Vikas Publishing House Pvt. Ltd. NewDelhi.
Jain, P.K. and M.Y. Khan. (2007) Financial Management, 6th Edition. New Delhi: Tata McGraw-
Hill Publishing CompanyLimited.
Bhala, V.K. (2006) Financial Management and Policy. New Delhi: Anmol PublicationPvt. Ltd.
Prasanna Chandra, Financial Management-Theory Practice, Tata McGraw HillPublication.
P.C. Tulsian, Financial Management — S. Chand Publication




Veer Narmad South Gujarat University
Minor : DSE-2 Strategic Financial Management

(Finance Elective)

Course

Minor : DSE-2

Course Title

STRATEGIC FINANCIAL MANAGEMENT

Credit

4

Teaching per Week

4

Review / Revision

June, 2025

Minimum weeks / Semester

Lectures, PowerPoint presentations, Group Work

Medium of Instruction

English

Purpose of Course

® To identify the possible financial strategies capable of
maximizing the organization's market value.

Course Objective

To make aware about various fundamental concepts of strategic
financial management.

To develop a perspective of students towards combining finance
functions with strategies.

To ensure that students can exercise judgment and technique to
make business value added decisions in strategic financial
management.

Course Outcome

Students will gain knowledge of how to develop and implement
effective financial strategies in corporations and set up realistic
business objectives in order to increase firm value.

Course Content

Unit 1: Introduction to Strategy and Financial Management (10%)
Concepts of Strategic Financial Management (Definition and Characteristics)
Significance of Strategic Financial Management
Strategic planning (Meaning, Definition)
Financial, planning (Meaning, Definition, Process)
Financial Forecasting (Meaning, Definition, Benefits and Techniques of Financial Forecasting)

Project Planning and Control (20%)
Meaning, Definition and Benefits of project management

Classification of Project

Kinds of Project

Stages in setting up of a project
Cost benefit analysis in project (Meaning, Definition, Benefits and Limitations)

Project Appraisal by financial institution (Financial Feasibility, Technical Feasibility, Economic
Feasibility and Management Competence)

Long Term Strategic Financial Decisions (30%)

Cost of Project
Means of Financing

Sensitivity Analysis
Decision Tree Analysis

Risk Evaluation in capital budgeting: Business risk and financial risk

Risk analysis in project selection

Techniques and models in taking decisions under risk and uncertainty (Numerical):
Probability Analysis (including standard deviation and variance)

Risk Adjusted Discounted Rate (RADR) Method
Certainty Equivalent (CE) Method




Unit 4: Valuation of Business (20%)

Meaning of equity value and enterprise value
Reasons for valuation of an enterprise
Discounted Valuation Models: Discounted cash flow method (Numerical)

Unit 5: Corporate Restructuring and Industrial Sickness (20%)

Meaning and Reasons for corporate restructuring

Meaning, Process and Techniques of Financial Restructuring

Industrial Sickness

Definition according to Companies Act 2013 and RBI

Causes of sickness

Prediction of sickness: Multiple Discriminant Analysis (Z - Score Model with Numerical)

Suggested Reading

. Ravi M. Kishore (2011), Strategic Financial Management, Second Edition, Taxmann Publications

Pvt. Ltd., NewDelhi.

. Rajesh Kumar P. (2011), Mergers & Acquisitions, First Edition, Tata McGraw Hill, New Delhi
. Godbole Prasad G. (2009), Mergers, Acquisitions and Corporate and Corporate Restructuring,

First Edition, Vikas Publishing House Pvt. Ltd., NewDelhi.

. Weston Fred J., Chung S., Hoang E. (2007), Mergers, Restructuring and Corporate Control,

Latest Edition, Prentice — Hall of India, NewDelhi.

. Khan and Jian (2011), Financial Management, Second Edition, Tata McGraw Hill, New Delhi.
. Pandey 1. M. (2012), Financial Management, tenth Edition, Vikas Publishing House Pvt. Ltd.,

NewDelhi

. Damodaran Aswath (2006), Damodaran on Valuation, Second Edition, Wiley India Pvt. Ltd.,

NewDelhi
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